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Part 1 — Charter Updates

Below are the responsibilities of the Committee on Diversity in Neuroscience as defined in the approved charter. Please provide updates on activities since the last annual meeting in green.
	Monitor

· Monitor the NINDS grant for the Neuroscience Scholars Program, which enhances the career development of underrepresented minorities in neuroscience.

The Neuroscience Scholars Program (NSP) is a three-year fellowship for underrepresented minorities coordinated by SfN's Committee on Diversity in Neuroscience. NSP provides travel assistance to the Society's annual meeting along with mentoring, enrichment funds, and SfN membership benefits. The annual progress report was submitted to NINDS on July 1.  C-DIN member and new PI on the grant, Erich Jarvis, led efforts on the NSP renewal proposal which was submitted to NIH on Sept. 25 for a five-year funding period, 2009-2014.  The proposal incorporated ideas and feedback from staff, C-DIN and a mock review committee. 
Manage Activities

· Manage the annual meeting activities that enhance diversity such as the Diversity Fellows reception, the mentor-fellow breakfast, and the diversity booth.

At Neuroscience 2007, C-DIN successfully implemented the following diversity activities:

· NSP Fellows Orientation
· Mentor-Fellow Breakfast

· Diversity Poster Session

· Diversity Reception

For Neuroscience 2008, fellows and directors from the following diversity programs have been invited to attend the Diversity Poster Session on  Saturday, Nov. 15, as well as the Diversity Fellows Reception on Monday, Nov. 17:  Specialized Neuroscience Research Programs (SNRPs); APA Diversity Fellowship Program in Neuroscience;Texas Consortium in Behavioral Neuroscience; Meharry/Vanderbilt Alliance for Training in Neuroscience; and the Neuroscience Scholars Program.  There is a record high of 74 posters being presented at this year’s poster session.  C-DIN has matched mentors with incoming Scholars based on academic/professional compatabilty.  
· Serve as the selection committee for the Neuroscience Scholars program and oversee the annual application process.

C-DIN members reviewed and scored 77 applications received this year, the highest number of applications we have ever received for the program.  Of the awarded Scholars, 3 are African-American, 7 are Hispanic, 1 is Asian, and 3 are multicultural.  Four new Scholars are male and 10 are female.
· Enhance professional development of the Neuroscience Scholars by overseeing a mentoring program, approving enrichment activities, and offering complimentary registration to one or more professional development workshops offered at the annual meeting.

NSP Scholars continue to utilize enrichment funds. During the 2008 fiscal year, Scholars used ~ $47,000 on enrichment activities.  Of  the activities, 62% were scientific conferences, 15% were professional development courses, 10% were mentor/lab visits, 10% were books purchases, and 3% was used on miscellaneous expenses. 
· Seek research training opportunities for which SfN can apply with federal or foundation support.

· Oversee the completion and close out of the Neuroscience Minority Neuroscience Fellowship Program (MNFP) grant.

Close-out was completed completed October 2007.
Generate Policy Recommendations

· Recommend to Council actions designed to increase diversity in neuroscience through education, training and professional advancement.
C-DIN wishes to expand the interests of the underrepresented minorities in Neuroscience at the high school level by collaborating with SfN chapters and the SfN Public Education department and by perhaps working more closely with these groups on BAW events. 

· Propose initiatives, including training grants, that SfN could implement to encourage and support increased diversity in the field of neuroscience.

C-DIN wishes to be part of the plan for assessing how the career center can promote ethnic diversity, soliciting ideas and reviewing proposals for diversity professional development workshops featured at the annual meeting. This may include submitting diversity affairs symposia proposals to the Program Committee for approval by Council,  seeking funds where appropriate, and engaging SfN chapters to reach out to minorities within their area. 

Coordinate and Communicate

· Coordinate with other diversity in neuroscience training programs.

We include the following programs in all NSP events during the annual meeting: Specialized Neuroscience Research Programs (SNRP); APADiversity Fellowship Program in Neuroscience; Texas Consortium in Behavioral Neuroscience; and Meharry/Vanderbilt Alliance for Training in Neuroscience. 
· Solicit recommendations from the membership for the Committee on Committees to ensure that a diverse pool of nominees is invited for committee and leadership service in the Society.

The committee made nominations through the nomination process.
· Take an active role in proposing minisymposia to the Program Committee each year showcasing talented young scientists.

The PDMD Cluster offered mentoring services to those wanting help in developing and submitting proposals to SfN for annual meeting symposia and mini-symposia. While this service was available to all who requested it, the idea came from a desire for a greater number of competitive proposals from diverse applicants who may be less experienced in writing such proposals. The Cluster invited past Program Committee members to serve as mentors because of their expertise and experience in planning the annual meeting and reviewing proposals for these sessions. Of the 25 requests for mentors in 2008, all were matched with mentors. Eleven of the mentees submitted a proposal and four of those proposals were accepted into the 2008 Program. 

· Coordinate activities with the other committees in the Professional Development, Mentoring, and Diversity Cluster, which also includes the Committee on Women in Neuroscience and the International Affairs Committee. The chair will serve as the committee's representative on the cluster's steering committee.
C-DIN will be collaborating with C-WIN to submit an ADVANCE Program grant to the National Science Foundation in January, 2009.  Dr. Jill Becker, incoming C-WIN Chair, will serve as co-PI with Dr. Anne Etgen, incoming C-DIN Chair.


Part 2 — Other Updates
Please provide updates on any other activities of the committee that are not already covered in the charter.
	In the recent past, C-DIN has attempted to build a minority neuroscientist “speakers bureau” which could serve as a resource for the neuroscience community.


Part 3 — Questions for Cluster Steering Committee / Council
Use the space below to propose questions for discussion by the Cluster Steering Committee (if appropriate) and/or Council.
	1) Is it possible to review and discuss the content of the SfN Volunteer Demographics Analysis 2004-2008? Specifically,  does “volunteer” refer to committee members and SfN member leadership only (e.g. Council) or does it include presidents of Chapters, etc.?How does Council intend to respond to the data collected, if at all?
2) Committee chairs often recommend a slate of individuals to be considered for committee service by the Committee on Committees. While we learn who has been added to our committees, the fate of the other nominees is not shared. Should SfN consider announcing new committee appointment to the membership at large?
3) Are there specific areas, which SfN would be willing to support, where C-DIN should focus its efforts?


Part 4 — Other Comments

Use the space below for any other comments.
	


